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Dear Kiowa District 7 Citizens,Dear Kiowa District 7 Citizens,

Welcome to this month's edition of the Kiowa District 7 Monthly Newsletter, where
we focus on fostering our connections and exploring opportunities to come
together as a community around our Kiowa Gourd Dance ceremonies. This issue
focuses on legislative updates, providing insights, updates, and highlights of
activities of the Kiowa Legislature.

Enjoy your time with family, friends, and extended relatives during the 4th of July
Holiday. Many people are often confused about why the Kiowa people gather and
camp together on this weekend. The truth is the timing of the 4th of July Holiday
coincides with the timing of our annual sun dance, which we no longer practice.
Since many people have holiday time off from work, we, as Kiowa people, use this
time to reconnect with our Kiowa spirituality through the drum. May all our camps
enjoy the Tdien-pbay-gaw week together!!

https://www.constantcontact.com/landing1/vr/home?cc=nge&utm_campaign=nge&rmc=VF21_CPE&utm_medium=VF21_CPE&utm_source=viral&nav=3a201d2b-005e-4d03-adb8-af77de81fd5c


All Kiowa District 7 citizens are all invited to stop by my camp for a cold drink,All Kiowa District 7 citizens are all invited to stop by my camp for a cold drink,
snack, and even to have dinner with my family in the evenings. We will besnack, and even to have dinner with my family in the evenings. We will be

camping in the Carnegie Lower Park on the Northeast corner of thecamping in the Carnegie Lower Park on the Northeast corner of the
Encampment.  Encampment.  

Aho,
Warren Queton

Outdated Tribal Services Eligibility RequirementsOutdated Tribal Services Eligibility Requirements

When you think about it, if you are a member of the Kiowa Tribe and live outside
your tribal service area, you are not a part of tribal governance because most of
the laws, regulations, eligibilities are for those who live inside the tribal service
area (except for some health services/benefits). It appears Oklahoma tribes have
taken this “tribal service” federal assistance restriction clause and normalized it as
a standard requirement for most tribal services, regardless of where the funding
comes from. Some of the current literature on Indian development has suggested
that some tribes are disenrolling tribal members to get more of the gaming money
and services to full blood only tribal members. I was visiting with my Kiowa tribal
legislator, and he told me that the Kiowa tribe would be hosting a “free” workshop
focused on helping Kiowa citizens develop their wills in Tulsa and Oklahoma City
locations. I was happy to hear that such a service would be provided especially for
the elderly who lived in the Oklahoma City and Tulsa areas, which are outside the
tribal service area. He then told me that the workshop would be offered by a
tribally focused non-profit agency through a grant and that before you could
participate in the workshop you would have to live in the tribal service area of the
tribe AND meet certain income guidelines. I asked then why they even offer the
service to Oklahoma City and Tulsa tribal members? They obviously live outside
the tribal service area and probably make too much money even if they are living
on a fixed income. This tribal service area requirement has gotten out of control
for the Kiowa Tribe. I don’t know about the other 37 federally tribes that occupy
this state, but I do know that being Kiowa has no benefits (except for a one-time
elderly payment, to those living outside the impoverished rural areas around
Carnegie, Hobart, Darko, etc. which are in the boundaries of the Kiowa tribal
service area. I don’t live in the area, yet the tribal order continues to count me as
a number with a dollar bill amount that it receives as a tribe to provide services for
those that live in the tribal service area. Why be a member of the tribe if there is
nothing to gain?  

District 7 is simply too broad for this constitution we try to function under. We need



to sit down and discuss its relativity to tomorrow and make some adjustments for
the benefit of our overall tribal population, not just a few. Why not a commission to
examine and make amendment suggestions as part of a report? Taking a status
quo attitude and approach to change will not be in the best interest of our people
today and tomorrow, as well as the sovereignty of the tribe. If you don’t agree
please feel free to express your “vision” for the future of our tribe. I get tired of
listening to myself.

Legislative Summary for JuneLegislative Summary for June

The Kiowa Tribal Legislature proactively addressed several significant topics in
June, focusing on updates to the Election Ordinance, the Tribal Employment
Rights Ordinance (TERO), and Budget Appropriation details. These efforts
highlight the Legislature's commitment to fostering transparency, efficiency, and
growth within the Kiowa Tribe's operations and governance structures.

Election Ordinance Updates Election Ordinance Updates 
The Legislature conducted a detailed review of the Kiowa Tribe ElectionKiowa Tribe Election
OrdinanceOrdinance, ensuring its continued alignment with the principles of transparency
and democratic integrity. Among the key updates:

Enhanced regulations to safeguard the secrecy of the ballot and voter
privacy.
Strengthened eligibility and procedural requirements for the Election
Commission to uphold both fairness and impartiality.
Reinforced the roles and responsibilities of Poll Officials to maintain order
and efficiency during elections.

This commitment ensures the elections reflect the collective will of the Kiowa
people while adhering to the highest standards of governance.

Tribal Employment Rights Ordinance (TERO) Developments Tribal Employment Rights Ordinance (TERO) Developments 
Addressing economic security and workforce equality, the Legislature advanced
key provisions in the updated TERO OrdinanceTERO Ordinance:

Reinforcement of Indian Preference in EmploymentIndian Preference in Employment, promoting hiring,
training, and retention opportunities for tribal members, giving particular
emphasis to local Indian citizens.
Structuring a TERO FeeTERO Fee for construction contracts and businesses operating
on tribal land, with proceeds directed towards apprenticeship programs and
employment initiatives.
Establishment of rigorous certification processes for Indian-owned
businesses to ensure authenticity and compliance.

These advancements underline the Tribe’s dedication to fostering economic



growth, workforce equity, and employment opportunities for its members, further
solidifying the Tribe’s economic sovereignty.

Budget Appropriation Developments Budget Appropriation Developments 
Budget planning and allocation remained a critical focus. Key items from the
month's discussions included:

Cola RaisesCola Raises: A proposed 3% cost-of-living adjustment across the board for: A proposed 3% cost-of-living adjustment across the board for
all tribal employees to ensure salaries remain competitive and fair. Theall tribal employees to ensure salaries remain competitive and fair. The
possibility of codifying this raise into law was deliberated, with Warrenpossibility of codifying this raise into law was deliberated, with Warren
Queton as a potential sponsor.Queton as a potential sponsor.
ARPA FundsARPA Funds::

Examination of the status and obligations of American Rescue PlanAmerican Rescue Plan
Act (ARPA) Act (ARPA) funding to determine if all resources were efficiently
allocated by the December 31, 2024, deadline
Clarification of obligations, with specific inquiries into how ARPA
funds were used to support entities like Kiowa Inc.Kiowa Inc.

Education Funding:Education Funding:
Discussions on unifying back-to-school funds under the Education
Department were initiated, with $220,000 allocated for educational
support.

Emergency and Natural Resource Management received funding proposals,Emergency and Natural Resource Management received funding proposals,
including resources for buffalo management, fire suppression efforts, andincluding resources for buffalo management, fire suppression efforts, and
additional fire safety measures.additional fire safety measures.

The Legislature’s fiscal commitment extends beyond addressing immediate
needs, with strategic allocations ensuring the continued development of critical
services and infrastructure for tribal citizens.
 
Join the Discussion Join the Discussion 
The June activities highlight the Legislature’s active efforts to uphold the Tribe's
democratic processes, enhance economic inclusivity, and optimize resource
allocation. Citizens are encouraged to stay informed and participate in upcoming
sessions to maintain engagement with the legislative processes shaping the
Kiowa Nation's future.
 

Tero Review and Meet District 7's Summer Intern,Tero Review and Meet District 7's Summer Intern,
Devyn WicksonDevyn Wickson



Welcome Devyn! Welcome Devyn! 
The District 7 Tulsa Office is excited to introduce and welcome student intern
Devyn Wickson to the team! Devyn is a Kiowa citizen from the Lonewolf family
with Cherokee, and Choctaw descendancy. Currently enrolled at Tulsa
Community College, Devyn is studying Psychology in pursuit of a master’s degree
with plans to provide mental health services for Indian country. 

TERO Summary: TERO Summary: 
District 7 legislator Warren Queton, District 4 legislator Cole Delaune, the
legislative legal counsel, as well as the Current TERO commissioners appointed
by the executive branch are bringing important updates to the Tribal Employment
Rights Ordinance. The Tribal Employment Rights Ordinance (TERO) provides
structure and stipulations to the way business is conducted through the tribe and
on tribal land. This Kiowa TERO document is focused on promoting Indian
employment and the protection of Indian employment. This ordinance holds the
tribe accountable to working with Indians, for Indians and promoting growth within
tribal business. Employment, rights for employees, contracting Indian owned
business, work safety and the way that we enter into agreements with outside
business are all important in that they need to be regulated fairly. Our current
TERO document that the tribe is working under is from 1996. Considering the
growth and development of the tribe as well as the growth of technology and



society, it is necessary to review these laws consistently. More information on the
TERO ordinance will soon be available via Instagram, YouTube, and TikTok as
well as the Kiowa website. Kiowa legislators are committed to growth, structure
and accountability which we feel is reflected in this ordinance. 

Episode 16 available now onEpisode 16 available now on
YouTube and Spotify.YouTube and Spotify.

Links can be found on our Linktree, linktr.ee/kiowaD7

Upcoming EventsUpcoming Events





Social Media PlatformsSocial Media Platforms

YouTubeYouTube

District 7 has a YouTube channel. We aim to record and upload our webinars and
different events so everyone can stay involved.

This month, we have uploaded the following:This month, we have uploaded the following:
Episode 16 of our podcast- guest Dr. Toni Tsatoke-Mule
Our June Webinar with the Natural Resource Department
Tulsa June language class recording

To access these videos, please visit our linktree, https://linktr.ee/kiowaD7





TikTok

Please check out our TikTok, we post videos of events, Kiowa hymns, and Kiowa words and
phrases



D7 LinksD7 Links



Please bookmark and save https://linktr.ee/kiowaD7 this page will be updated with easy-to-
navigate links.
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